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Even 150 years after it first 
appeared in print, Charles 
Darwin’s “On The Origin of 

Species” still fuels clashes between 
scientists convinced of its truth and 
critics who reject its view of life with-
out a creator.

This “Darwin Year” — so named 
because February 12 was the 200th 
anniversary of the British naturalist’s 
birth and November 24 the 150th an-
niversary of his book — has seen a flood 
of books, articles and conferences de-
bating his theory of evolution.

While many covered well-trodden 
ground, some have taken 
new paths. But no consen-
sus is in sight, probably 
because Darwinian evo-
lution is both a powerful 
scientific theory describ-
ing how life forms develop 
through natural selection 
and a basis for philosophies 
and social views that often 
include atheism.

“People are encoun-
tering and rejecting evolution not so 
much as a science but as a philosophy,” 
Nick Spencer, director of studies at the 
public theology think-tank Theos in 
London, told Reuters.

“Today’s most eloquent Darwinians 
often associate evolution with atheism 
... amorality (and) the idea there is no 

design or purpose in 
the universe.”

He said many 
people had em-
braced anti-evolu-
tion views in the 
United States and 
Britain in recent 
decades “not so 
much because they 
are rejecting evolu-
tion as a science, al-
though that is often 
how that sentiment is articulated, but 
because they’re rejecting it as a phi-
losophy about life.”

“It’s quite possible to be an evolu-
tionist and not to hold that philosophy 

about life, to be an evolu-
tionist and still believe in 
God and purpose and de-
sign,” he said.

Creationism, the idea 
God made the world as 
described in the Bible, 
and the “intelligent de-
sign” view positing an un-
named creator are usually 
linked to conservative US 
Protestant groups in the 

United States.
A conference last week in Alex-

andria, Egypt, focused on how wide-
spread anti-evolution views also are 
in the Muslim world, where believers 
cite the Koran’s account of creation — 
somewhat similar to the Bible’s — to 
reject Darwinism as atheist.

Nidhal Guessoum, an Algerian as-
trophysicist at the American University 
of Sharjah in the United Arab Emirates, 
said 62 per cent of the Muslim students 
and professors on his campus said in a 
recent survey that evolution was “just 
an unproven theory.”

Only 10 per cent of non-Muslim 
professors agreed. He also cited a poll 
saying 80 per cent of Pakistani students 
doubted evolution and many teachers 
misunderstood the scientific theory.

“It will take a long, sustained effort, 
and a compassionate approach” to con-
vince such Muslims that evolution need 
not negate faith, he said.

“’More biology’ does not improve 
the situation much (and) ‘more science’ 
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A  jaw bone of a fossil unearthed in  Ethiopia in 2006. Scientists said the hominid fossil fragments could fill a crucial gap in the un-
derstanding of human evolution, even as Charles Darwin’s (inset) theory on  evolution continues to  fuel deabte.  REUTERS

does not work.” In Paris this week, a 
conference at UNESCO (the United 
Nations Educational, Scientific and 
Cultural Organization) heard several 
scientists who accept evolution argue 
Darwin could not explain underlying 
order and patterns found in nature.

“We have to differentiate between 
evolution and Darwinism,” said French 
philosopher of science Jean Staune, 
author of the new book “Au-dela de 
Darwin” (Beyond Darwin). “Of course 
there is adaptation. But like physics and 
chemistry, biology is also subject to its 
own laws.”Michael Denton, a geneti-
cist with New Zealand’s University of 
Otago, said Darwinian “functionalists” 

believed life forms adapted to the out-
side world while his “structuralist” view 
also saw an internal logic driving this 
evolution down certain paths.

His view, which he called “extraor-
dinarily foreign to modern biology,” 
explained why many animals devel-
oped eyes like human ones and why 
proteins, one of the building blocks of 
life, fold into structures unchanged for 
three billion years.Denton said he was 
a religious agnostic seeking answers to 
unresolved scientific questions. 

“Our knowledge of biology is actu-
ally very limited,” he said. “I have no 
axe to grind —- I’ll leave it to science to 
find this out.”

I
t is that time of the year again 

when most companies conduct 

their annual appraisals to assess 

and reward their staff.  For some em-

ployees, it is a time of intense anxiety 

as they size up themselves against their 

bosses’ expectations. 

For bosses or leaders for that matter, 

it is a time to reflect on their leadership 

skills and be able to be mature enough 

to accept criticism from their subor-

dinates. Unfortunately, in the African 

traditional setting criticism is rarely 

accepted by most leaders. More often 

than not they will respond with anger 

and are unable to distinguish whether 

the criticism is constructive or destruc-

tive. The current ongoing debate about 

the issue of settlement in the Mau is a 

case in point. It is difficult to distinguish 

whether the criticism is constructive or 

destructive on the ongoing discourse 

for the simple reason that the ongoing 

discussions are cascading between 

broad spectrum. On one dimension of 

the spectrum is individual personalities 

and on the other is conservation of the 

environment. 

As business leaders facilitate the 

appraisal process within their organi-

sations, they will need to psychologi-

cally prepare their employees so that 

they can have a higher tolerance level 

for constructive criticism and view 

the appraisal as a positive assessment 

rather than a condemnation.  Those be-

ing appraised will have to handle the 

criticism positively.

A colleague and I were discussing 

this issue a couple of days ago and re-

flected on a certain organi-

sation where we worked to-

gether. At the time, we had a 

very high sense of worth of 

ourselves and when it came 

to appraisal time, we gave 

ourselves excellent ratings. 

Unfortunately, our boss who 

was much more experienced 

in these matters and very ob-

jective in her assessments, 

gave us a rating that was sum-

marised in the appraisal form as “cur-

rently performing below expectations 

but demonstrated great potential”! 

As you can well imagine, our re-

sponse was one of anger and disap-

pointment and the boss became our 

public enemy number one.

But after the anger had subsided and  

calm returned to our emotional state, 

we were in a better position to reflect 

on the appraisal more objectively and 

were able to extract a few learnings 

from the experience. 

Firstly, it gave as an op-

portunity to gain a better 

understanding of our-

selves. As far as we were 

concerned at that point in 

time, we were the hottest 

thing in the market since 

sliced bread. Well, our boss 

thought otherwise and we 

had to take a more prag-

matic and realistic views 

of ourselves.

Secondly, we had to train ourselves 

to take the high road by striving to know 

ourselves and be able to distinguish 

between criticisms of our work versus 

criticism of our personalities. 

Thirdly, we had to learn how to 

change our ways after receiving con-

structive criticism. This was obvious-

ly the most difficult part of the whole 

process as we had to embrace humil-

ity by not being defensive, making the 

necessary changes in our perceived 

personal flaws, and taking the high 

road. It was through this process that 

we were able over time to learn things 

about ourselves that formed the foun-

dation and bedrock of our budding 

leadership skills. 

As our business and political lead-

ers continue to be criticised for every 

little move they make, whether it is 

perceived as intelligent or stupid, they 

need to be aware that “being kicked in 

the rear is an indication that they are 

out in front”. 

The public’s appraisal system is 

loaded with a mixture of both positive 

and negative criticism and the leaders 

need to take the high road and focus on 

what is for the collective good.
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